


ur performance management system is aimed at 
helping organizations develop a performance culture. To this 
end, there are four core areas of the Performance Management 
Module. These are the strategic framework; Performance 
Planning; Driving performance; and Evaluating Performance. 
What’s more,the performance module is integrated with other 
HR modules such as Competency with framework and 
Development, Assessment and Feedback, as well as 
Compensation and Bene�ts 



analysis 




